EMPOWERMENT OF WOMEN ARTISANS THROUGH
CAPACITY BUILDING TRAINING

Ph.D. THESIS

by

JAYA KRITIKA OJHA

DEPARTMENT OF HUMANITIES AND SOCIAL SCIENCES
INDIAN INSTITUTE OF TECHNOLOGY ROORKEE
ROORKEE-247667 (INDIA)

JULY, 2013



EMPOWERMENT OF WOMEN ARTISANS THROUGH
CAPACITY BUILDING TRAINING

A THESIS

Submitted in partial fulfilment of the
requirements for the award of the degree
of
DOCTOR OF PHILOSOPHY
in
HUMAN DEVELOPMENT

by

JAYA KRITIKA OJHA

DEPARTMENT OF HUMANITIES AND SOCIAL SCIENCES
INDIAN INSTITUTE OF TECHNOLOGY ROORKEE
ROORKEE-247667 (INDIA)

JULY, 2013



OINDIAN INSTITUTE OF TECHNOLOGY ROORKEE, ROORKEE-2013
ALL RIGHTS RESERVED



INDIAN INSTITUTE OF TECHNOLOGY ROORKEE
ROORKEE

CANDIDATE’S DECLARATION

| hereby certify that the work which is being presented in the thesis entitled “Empowerment
of Women Artisans through Capacity Building Training” in partial fulfilment of the
requirements for the award of the Degree of Doctor of Philosophy and submitted in the
Department of Humanities and Social Sciences of the Indian Institute of Technology
Roorkee, Roorkee, is an authentic record of my own work carried out during a period from
December, 2009 to July, 2013 under the supervision of Dr. Binod Mishra, Associate
Professor and Prof. Pashupati Jha, Professor, Department of Humanities & Social Sciences,

Indian Institute of Technology Roorkee, Roorkee.

The matter presented in this thesis has not been submitted by me for the award of any other

degree of this or any other institute.

(JAYA KRITIKA OJHA)

This is to certify that the above statement made by the candidate is correct to the best of our

knowledge.

(Pashupati Jha) (Binod Mishra)
Supervisor Supervisor

Date:

The Ph.D. Viva-Voice Examination of Ms. Jaya Kritika Ojha, Research Scholar, has been
Nl OM. ..o ———————

Signature of Supervisor (S) Chairman, SRC Signature of External Examiner

Head of the Dept. /Chairman, ODC



ABSTRACT

Women in India are one of the most deprived groups in society. Viewed against
almost all the indicators of development, they continue to lag behind men. The growing
inequality in society makes women vulnerable. India has seen an explosive amount of growth
during past few years. Despite all the technological progress, economic growth and social
development, the status of women is still a matter of concern. India is facing a major
challenge concerning women’s empowerment.

Although women are major contributors to the survival of the family and are vital and
productive workers in India’s national economy, their contribution remains largely
unrecognized. Most of them lack in independent choices and options.

Strategies and programs for women empowerment must be devised, implemented and
targeted at promoting empowerment on the individual level so as to create appropriate
environment for women at the community level. Women empowerment is a multi-layered
process. It needs multi-pronged strategies. Strategic and thematic empowerment training can
be considered as an approach towards building women’s capacities so that they can raise their
voices against the discrimination and atrocities they face. If they are capable and
strengthened, they would make their own life and the lives of their families better.

The present study is based on the women artisans of desert areas of Rajasthan. Desert
region has a high population of women engaged in embroidery activities for income
generation. They are skilled in many handicrafts, they spin cotton and wool, they sew
artistically, and they embroider beautifully. An assessment of the scenario of women artisans
shows that this group of women work and earn; still their individual and social status in the
society is very low. In reality, they do not hold the right to spend their own earnings the way
they want. They have no role in decision making, no major participation in community,
cannot negotiate for their own rights, and do not have the opportunity to access the
information which can lead them to betterment on personal front. While going through the
reviews of literature, it was observed that not many studies were carried out on the
empowerment of women artisans through capacity building training, especially in the Thar
Desert of western Rajasthan.

This study explores the idea of (a) inducing more power into a system by means of
empowering a women group through imparting individual capacity building training, (b) and,
by imparting power in a system, a more rational and constructive system development is
possible. It aims at exploring how women empowerment could be reconfigured in our social



system to create opportunities among them. This way, the study explores the dimensions of
women empowerment and through it the truer and fuller dimensions of gender empowerment,
leading up the verticals to the system empowerment. The study examines and analyses the
role of capacity building training in empowering women artisans. Further, the study suggests
and recommends the strategies to develop the comprehensive model for capacity building of
women associated with embroidery works.

The present study was undertaken with the specific objectives to assess the existing
levels of awareness regarding leadership, decision-making, negotiation, community
participation, and access to resources and information (empowerment indicators) among
respondents, to design and develop an interactive and effective training module for capacity
building of women artisans, to implement training package for capacity building of women
artisans, and to assess the effect of capacity building training and knowledge gain among the
group of women artisans.

This study began with a critical evaluation of the status of women globally and
nationally, followed by the concept of empowerment and traced the relationship of capacity
building of women and their empowerment.

The conceptual framework for this research study includes the Feministic Approach,
Theory of Empowerment by Deepa Narayan, Linda Mayoux’s additive approach to Women’s
Empowerment, Naila Kabeer’s Empowerment Framework, and the Capabilities Approach of
Amartya Sen & Martha Nussbaum.

An empirical research approach was used for the study. Both qualitative and
quantitative research methods were adopted to fulfil the objectives of the study. The study
was carried out in the selected villages of Bikaner district of Rajasthan state of the Thar
Desert of India. This region was purposively selected for the study because these women
artisans, who are traditionally skilled in a special kind of hand embroidery, are located only in
this region.

The present study had two phases to select the sample separately. Phase one was the
need assessment phase. Phase two was the capacity training implementation phase. For
assessing the needs of capacity building trainings for empowerment of the women artisans,
the total number of 303 respondents was selected. Phase two was to implement the need based
capacity building training package. 105 respondents were selected for this phase.

An interview schedule was carefully designed to assess and identify the needs of the
women artisans. A detailed survey was done using a structured interview schedule evolved for

this study, to gather relevant information from the respondents. Data was analyzed and then



prioritized to get their capacity building needs on empowerment issues. Five day detailed
training module and schedule was prepared on the basis of the findings of need assessment.

Before starting the training, pre-test data from the respondents was collected. Then all
the respondents were given complete five days residential training on various empowerment
issues to build their capacities. On the completion of the training programme, the post-test
was conducted on the respondents who participated in the training. Pre-test and post-test data
was collected with the help of specially designed proforma. Pre and Post training data
evaluation was carried out, to identify the difference between before and after implementation
of training, which determined the knowledge gain in the respondents about empowerment
issues like leadership, rights and entitlements, decision making, participation, access to
information and communication. Both English and Hindi versions of questionnaire were
framed and Hindi version was used to collect data and information. The acquired data was
analyzed using statistical techniques.

The study finds that women’s capacity building training programs provide a platform
to women to realize their own calibre, potential and dimensions. It opens up various
possibilities for women, especially to those who are deprived of opportunities and space, to
learn different skills for betterment of their lives.

The study concludes that the capacity enhancement through empowerment training
can make a person deliver with motivation, conviction and high degree of confidence, thus
leading towards empowerment, with a decisive, considerable and visible change in the
thought, quality and approach for improving own and the lives of families, community and
the state. A singular effort for betterment in this way, directly and critically accelerates a
series of change among the primary and expansive stakeholders.

This study emphasizes that women, especially poor rural working women (women
artisans in this case), need to be empowered and it will require elaborate strategies and
specific programs which will have to be implemented properly. Capacity-building training
programs would help women artisans to combat the exploitation they face at home, work, and
in community, to reduce disparities, improving social conditions and gender sensitivity. It will

help in creating a society based on equality, equity, and freedom.



ACKNOWLEDGEMENT

I wish to express my heartfelt thanks and sincere gratitude to my supervisors Dr. Binod
Mishra, Associate Professor and Dr. Pashupati Jha, Professor, Department of Humanities and
Social Sciences, IIT Roorkee, for their valuable guidance, competent advice, unfailing help,

constant encouragement and motivation through the entire course of my work.

| am grateful to Prof. J.P. Singh, Department of Management Studies and member of my
research committee for his inspiring words, positive encouragement and advice. | am thankful to
Prof. Renu Rastogi and Dr. Nagendra Kumar of HSS Dept. for their constant inspiration and good
wishes. My sincere gratitude is due to Dr. Mukesh Barua, Assistant Professor, Department of
Management Studies, IITR, for his kind support and advice, during the course of investigation. |
extend my sincere thanks to all the faculty members and staff of HSS department for their help and

support.

I am thankful to the Indian Institute of Technology Roorkee, for providing me the MHRD

scholarship and allowing me to stay and study at 1T Roorkee.

I want to acknowledge Pushpa Purohit, Secretary, Urmul Seemant Samiti and team
members of Urmul Seemant Samiti, Bajju, Rajasthan for their support in conducting survey and in
training implementation. | am indebted to all the women artisans of Thar Desert, for their active

involvement and cooperation in the study.

I wish to extend special thanks to the library of Women's Studies Research Centre, Calcutta
University; library of School of Women's Studies, Jadhavpur University; library of Centre for
Women Studies, Pondicherry University; library of Rajiv Gandhi National Institute of Youth
Development, Sriperumbudur; and Mahatma Gandhi Central Library of IIT Roorkee, for library

consultation during my research work.

I want to thank my dear friend Soma, who has been a great friend and a source of constant
inspiration and motivation. I couldn’t have accomplished this task without her love, care and
support. My friend and batch-mate Kusum Kundu deserves special word of thanks for her
friendship, kind concerns, and help throughout the period of study at Roorkee.

\



I would like to give special acknowledgement and gratitude to Mishra Mam for her
affection, care and support all through. I wish to thank Veerendra Mishra for his kind concerns,
wishes and motivation. Thanks are due to Sunil Sir, L.V. Aditya, and Devendra Sharma for their
good wishes. | am thankful to Rakesh Kumar for giving me valuable suggestions to compile the

results of the study.

Words are few to express the love and support of my dear friends Arshia, Vishal, Gulrez,
Renar, Suhail, Deepika, and Ravi. They were always there whenever | needed them. I’ll never be

able to thank them fully for taking pains during my research work.

Words fail to express my gratitude towards my late grandparents. I believe their love and

blessings are always with me.

I wish to extend special thanks to my parents for their love, constant encouragement, moral
support, and inspiration. | would like to give special acknowledgement and thanks to Anshul and

Riddhika for their unfailing love and constant support. Thanks for being with me.

I thank all those who directly or indirectly helped me during my research work and stay at

Roorkee.

Jaya Kritika Ojha

Vi



CHAPTER 1
11
1.2
1.3
14
1.5

1.6

1.7

1.8

1.9

1.10

1.11
CHAPTER 2

2.1

2.2
2.3
2.4

CONTENTS

Candidate’s Declaration

Abstract

Acknowledgement

Table of Contents

List of Tables

List of Figures

List of Maps

List of Photos

INTRODUCTION

Background

Women-Status and Empowerment

The Thar Desert of Rajasthan and its Women Artisans

Women Artisans and Capacity Building Requirements

The Role of Capacity Building Trainings in Women
Empowerment

Significance of the Study

Scope of Study

Research Questions

Hypotheses

Obijectives of the Study

Organization of the Study

REVIEW OF LITERATURE

PART I

Concept of Empowerment and Power

2.1.1 Empowerment- Definitions and the Concept

2.1.1.1 Dimensions of Empowerment

2.1.2 Understanding Power

Women Empowerment

Status of Women: Facts and Figures

Empowerment Approaches, Strategies, Indicators and

Frameworks

vii

PAGE NO.
i

fi-iv
V-vi
Vii-Xi

Xi-Xix

XX-XXiil
XXiV
XXV
1-14

11
11
12
13
15-67
15-58
16
16
19
21
24
32
36



2.5

2.6

2.7

2.8

CHAPTER 3

2.4.1 Strategies and Approaches of Women Empowerment

2.4.2 Empowerment Frameworks

2.4.3 Indicators of Women Empowerment

‘Capacity building’ for Women and ‘Training’ a Tool for
Change

2.5.1 Capacity Building

2.5.2 Capacity Building: An Approach to Empowerment

2.5.3 Training- A Tool for Change

Women Related Bills, Policies, Schemes and Programs

2.6.1 International Declarations for Women
2.6.2 Women Empowerment in Five-Year Plans and their
Constitutional Rights
2.6.2.1 Provisions for Women in the Indian
Constitution
2.6.2.2 Five year Plans and Empowerment of
Women
2.6.2.3 Legal Provisions for Women in India
Thematic Review of Literature
PART II
Conceptual Orientation of Women Empowerment
2.8.1 Conceptual Progress on Women Development and
Empowerment
2.8.1.1 The Feministic approach
2.8.2 The Theories of Empowerment
2.8.2.1 Theory of empowerment by Deepa
Narayan
2.8.2.2 Naila Kabeer’s Empowerment
Framework
2.8.2.3 Linda Mayoux’s additive approach to
Women’s Empowerment
2.8.3 The Capabilities Approach of Amartya Sen and
Martha Nussbaum
RESEARCH METHODOLOGY

viii

36
39
41
44

44
46
49
50

50
52

52

53

55

56

59-67

59

59

59

61

63

64

65

66

68-97



3.1
3.2

3.3
3.4
3.5

3.6
3.7

3.8

3.9

3.10

3.11

Selection of Research Method

Selection of Locale

3.2.1 Geographic Profile of Rajasthan
3.2.2 A brief background of respondents
3.2.3 URMUL Seemant-Bajju

3.2.4 Selection of villages

Selection of sample

Research Design

Preplanned strategies

3.5.1 Infrastructure support

3.5.2 Teaching Material and Activities

3.5.3 Volunteers’ support in training sessions

Operational Definition of terms
Construction and contents of research tool

3.7.1. Need Assessment Interview Schedule (Phase 1)

3.7.11. Pre-test and Post- test training (knowledge gain)

proforma
3.7. 111. Training Module and Schedule
3.7. 1V. Case Studies
Need Assessment Data Collection
Type of Documentation
3.9.1 Field Jotting
3.9.2 Field Diary
3.9.3 Photographs
3.9.4 Videography

Preparation and planning before imparting training

3.10.1 Training modules

3.10.2 Better Life Option and Opportunities Model

(BLOOM)

3.10.3 Activities and Approaches of Training Programme

3.10.4 Approach for training
Implementation of Training
3.11.1 TrainingModule: |
3.11.2 Training Module: 11

68
69
69
71
72
72
73
74
75
75
75
76
76
77
77

79
82
82
82
82
83
83
83
83
83
84

84
85
85
86
88



3.12

3.13

CHAPTER 4

4.1

4.2

4.3

4.4

4.5

3.11.3 Training Module: 111
3.11.4 Training Module: IV
3.11.5 Training Module: V
Post exposure data collection
Statistical Techniques Used in the Study
RESULTS AND DISCUSSION
Section |
Socio-economic profile of the respondents
4.1.1 Summary
Section 11
Analysis of work profile of respondents
4.2.1 Summary
Section 11l
Need assessment for capacity building training
4.3.1 Assessment of Empowerment Indicators
A) Leadership
B) Decision Making
C) Rights and Entitlements
D) Information and Communication
E) Participation
4.3.2 ldentified areas for training on the basis of
respondent’s responses
Section 1V
Analysis of the Training
4.4.1 Respondent’s background
4.4.2 Comparative analysis of pre and post training
exposure data before and after imparting trainings
4.4.3 Feedback on the Training
4.4.4 Experience of execution of capacity building trainings
Section V
Case Studies related to the study
Casel:Mohini Devi
Case 2: Sahji Bai

Case 3: Sunita

90
93
95
96
97
98-185
98-115
99
115
116-121
116
116
122-147
122
122
122
127
132
135
142
145

148-177
148
148
151

176
177
178-185
178
178
180
181



CHAPTER 5
5.1
5.2

5.3
5.4
5.5
5.6
5.7

Case 4: Baadli Bai
Case 5: Paaro Bai
Case 6: Tulsi
4.5.1 Findings
4.5.2 Conclusion
SUMMARY AND CONCLUSION
Research Summary
Major findings of the study
5.2. a Findings of training need assessment
5.2.b Findings from Training Analysis
Conclusion
Limitations
Scope for further work
Recommendations
Policy Implications of the Study
WORKS CITED
Annexure — |
Annexure — 11
Annexure — 111
Annexure — IV

Annexure — V

Xi

182
183
184
185
185
186-204
187
190
190
194
199
202
202
203
203
205-226
227-232
233-239
240-243
244
245-246



Table No.

2.1

2.2

2.3

2.4

2.5

2.6

2.7

4.1

4.2

4.3

4.4

4.5

4.6

4.7

LIST OF TABLES

Description

Dimensions of “Empowerment” proposed by selected authors

Commonly used dimensions of women’s empowerment and
potential operationalization in the household, community, and

broader arenas

Individual/household level indicators of empowerment used in
empirical studies

Four Pillars of Learning for Building Capacities
Constitutional Provisions for Women in India

Overview of the National Women Empowerment Policies,
Schemes and Programmes

Thematic review of literature

Percent distribution of respondents according to age

Percent distribution of respondents according to caste

Percent distribution of respondents according to marital status

Percent distribution of respondents according to SHG

membership

Percent distribution of respondents according to their education

level

Percent distribution of respondents according to type of house

Percent distribution of respondents according to number of

rooms

xii

Page No.
21

31

42

47

53

55

56

99

100

100

101

102

103

103



48 Percent distribution of respondents according to toilet and 104
bathroom in the house

49 Percent distribution of respondents according household size 105

4110 Percent distribution of respondents according to total number of 106
females in the family

4111 Percent distribution of respondents according to number of 107
women involved in embroidery

4112 Percentage distribution of respondents with reference to their 109
multiple involvement in the specific sources of livelihood

4.1.13 (a) Percent distribution of respondents according to total land 109
owned by family (hectare)

4.1.13.(b) Distribution of responses (standard deviation and mean) of the 110
total land owned by family (hectare)

4.1.14 Percent distribution of respondents according to land type 111

4115 Percent distribution of respondents according to total 112

yearly income of family (approx) (Rs.), income from agriculture

and income from embroidery

4.1.16 Percent distribution of respondents according to vehicle in 114
family

4117 Percent distribution of respondents according to health facility ;44
access

421 Percent distribution of respondents according to the age of 116

learning embroidery
422 Percent distribution of respondents according to the age of 117
starting embroidery professionally

423 Percent distribution of respondents according to number of 118

Xiii



4.2.4

4.2.4(i)

43.1

4.3.1(i)

4.3.1(ii)

4.3.2

4.3.2 (i)

4.3.3

4.3.3 (i)

4.3.4

4.3.4())

435

4.3.6

4.3.7

trainings taken for capacity building

Percent distribution of respondents if they have gone out of
village for trainings or exposure Vvisits

Percent distribution of respondents on the basis of the times
they attended the trainings or exposure Vvisits

Percent distribution of respondents about leading their group for
getting more of embroidery work and for its extension

Percent distribution of respondents suggesting that why they
think that they can lead their group for getting more of
embroidery work and for its extension

Percent distribution of respondents on why the respondents
think that they cannot lead their group for getting more of
embroidery work and for its extension

Percent distribution of responses about encouraging colleagues
to participate in village meetings

Percent distribution of respondents regarding how they
encourage their colleagues (women artisans) to participate in
village meetings

Percent distribution of respondents on the basis of the openness
to new ideas and inputs related to work from colleague
Percent distribution of respondents on why they don’t like to
take new ideas and inputs related to work from colleagues
Percent distribution of respondents about taking their own
decisions

Percent distribution of respondents mentioning the person
taking decisions in respondent’s life

What were the major decisions that you have taken in life
yourself?

Percent distribution of respondents about more decisions taken
in their lives by themselves

Percent distribution of respondents showing whether they can

Xiv

119

120

122

123

123

124

125

126

126

127

127

129

130

131



4.3.7())

4.3.8

4.3.9

4.3.10

4.3.10(i)

4311

4.3.12

4.3.13

4.3.13 (i)

4.3.14

4.3.14 (i)

4.3.15

4.3.15 (i)

4.3.16

decide where to spend their earnings

Percent distribution of respondents regarding who decides
where to spend respondent’s earnings

Percent distribution of respondents on the basis of their
knowledge about their rights and entitlements

Percent distribution of respondents regarding their mentioned
rights and entitlements

Percent distribution of respondents regarding if respondents
have ever used their rights and entitlements

Percent distribution of respondents suggesting where
respondents have used their rights and entitlements

Percent distribution of respondents on the basis of what
information would help them in their in artisanal work
Percent distribution of respondents on the basis of their sources
of collecting the relevant information related to work

Percent distribution of respondents on the basis of
communicating their ideas within their group

Percent distribution of respondents focusing why they cannot
communicate their ideas within their group

Have you faced problems in expressing your views in front of
many people? If yes, what problems?

Percent distribution of respondents on the basis of their
problems faced in expressing their views in front of many
people

Percent distribution of respondents on the basis of their

responses on whether communication skills are necessary in
their artisanal work or not

Percent distributions of respondents on the basis of their
responses on communication skills are necessary in their
artisanal work

Percent distribution of respondents about how do they exchange

necessary information or any new ideas with their group

XV

131

132

133

134

134

135

136

137

138

139

139

140

140

141



4.3.17

4.3.17(i)

4.3.18

4.3.2

4411
4412

4413

4414

4415

4416

4417

4418

4419

44.1.10

44111

members

Percent distribution of respondents on the basis of their
participation in household decisions

Percent distribution of respondents regarding the matters on
which they participate in household decisions

Percent distribution of respondents regarding the areas where

they want to participate but are not allowed

Identifiedareas for training on the basis of respondent’s

responses

Percent distribution of respondents according to caste
Percent distribution of respondents according to marital status

Percent distribution of respondents according to SHG
membership

Percent distribution of respondents according to their education
level

Percent distribution of respondents according to number of
trainings taken in the last one year

Percent distribution of respondents according to number of
trainings taken in last five years

Percent distribution of respondents according to the reasons
they started doing embroidery

Comparative analysis of pre and post exposure data before and
after imparting training about benefits of the training
Comparative analysis of pre and post exposure data before and
after imparting training that suggest benefits of the trainings
Comparative analysis of pre and post exposure data before and
after imparting training with no benefits of the trainings
Comparative analysis of pre and post exposure data before and
after imparting training discusses responses on who is a good
leader

XVi

142

142

144

145

148

148

148

149

149

150

151

151

152

152

154



44112

44.1.13

44114

44.1.15

4.4.1.16

44.1.17

44.1.18

44.1.19

4.4.1.20

44121

4.4.1.22

Comparative analysis of pre and post exposure data before and
after imparting training states responses on whether only an
educated person can become a good leader

Comparative analysis of pre and post exposure data before and

after imparting training states responses on becoming a leader
Comparative analysis of pre and post exposure data before and
after imparting training suggests the qualities a good leader
should have

Comparative analysis of pre and post exposure data before and
after imparting training states responses on becoming a leader
Comparative analysis of pre and post exposure data before and
after imparting training states responses of ‘yes’ on becoming a
leader

Comparative analysis of pre and post exposure data before and
after imparting training states responses of ‘no’ on becoming a
leader

Two-way table analysis of pre and post training responses of
respondent’s show no relationship in education and becoming
leader (on the basis of their education levels)

Two-way table analysis of pre and post training responses of
respondent’s show not only an educated person can become a
good leader (on the basis of their education levels)

Two-way table analysis of pre and post training responses of
respondents who believes that not only an educated person but
an illiterate women can also become a leader if capacity
building training is provided to them (on the basis of their
education levels)

Comparative analysis of pre and post exposure data before and
after imparting training states the decisions where women
should be consulted and participated

Comparative analysis of pre and post exposure data before and

after imparting training states the kinds of decisions respondents

XVii

155

156

156

158

158

158

160

160

161

162

163



4.4.1.23

4.4.1.24

4.4.1.25

4.4.1.26

4.4.1.27

4.4.1.28

4.4.1.29

4.4.1.30

44131

4.4.1.32

wanted to participate

Comparative analysis of pre and post exposure data before and
after imparting training states whether any decisions changed
after respondent’s intervention

Comparative analysis of pre and post exposure data before and
after imparting training presents the decisions changed after
respondent’s intervention

Comparative analysis of pre and post exposure data before and
after imparting training discusses if the respondent’s earnings
helped them in various dimensions of decision making
Comparative analysis of pre and post exposure data before and
after imparting training states whether every person should be
able to communicate properly

Comparative analysis of pre and post exposure data before and
after imparting training discusses whether the respondents feel
capable to communicate their views easily within their group
Comparative analysis of pre and post exposure data before and
after imparting training states the reasons of respondents for not
feeling capable to communicate their views easily within their
group

Comparative analysis of pre and post exposure data before and
after imparting training shows whether respondents are able to
communicate properly outside their groups

Comparative analysis of pre and post exposure data before and
after imparting training states the reasons of respondents for not
feeling capable to communicate properly outside their groups
Comparative analysis of pre and post exposure data before and
after imparting training states whether the respondents are able
to talk to other people with confidence

Comparative analysis of pre and post exposure data before and

after imparting training states whether the respondents are able

XViii

164

164

166

167

168

168

170

170

171

172



4.4.1.33

4.4.1.34

4.4.1.35

stand and speak in their group meetings

Comparative analysis of pre and post exposure data before and 173
after imparting training discusses whether the respondents could
speak in front of huge gathering or in any mass convention

Comparative analysis of pre and post exposure data before and

174
after imparting training states if given an opportunity what
would respondents like to learn
Comparative analysis of pre and post exposure data before and 175

after imparting training discusses if given an opportunity what
would respondents like to do

XiX



LIST OF FIGURES

Figure No. Description Page No.
2.1 The ‘Power cube’ 22
29 Innovation to Empowerment: A Pathway 30
23 From Well-Being to Empowerment to Gender Equality 30
24 Empowerment Strategy 37
25 Women Empowerment Framework of Power and Empowerment 39
26 World Bank’s Empowerment Framework 40
27 Six Stages of Women Empowerment a1
2.8 The Web of Responsible Well-Being 44
2.9 The Capacity Development Process 45
210 ‘The CapDev Butterfly’ 48
211 Conceptual Framework 63
31 Line Diagram for the Selection of Sample 74
3.2 Indicators of empowerment taken in the study 78
33 Better Life Option and Opportunities Model (BLOOM) 84
34 Experiential Learning Cycle 85
41 Distribution of respondents according to age 99
4.2 Distribution of respondents according to caste 100
43 Distribution of respondents according to marital status 101

XX



4.4

4.5

4.6

4.7

4.8

4.9

4.10

411

4.12

4.13

4.14

4.15

4.16

4.17

4.18

4.19

421

4.2.2

4.2.3

4.3.1

Distribution of respondents according to the membership of SHG
Distribution of respondents according to educational level
Distribution of respondents according to the type of house
Number of rooms in the household

Basic amenity in households

Respondent’s family size

Females in the family

Number of women in family involved in embroidery

Average and standard deviation of family members of respondents
Sources of multiple livelihoods

Land holding of the respondent’s families

Type of Land

Total yearly income of the family

Total yearly income from agriculture

Total yearly income from embroidery

Respondent's Access to Health Facility

Respondent’s age of learning embroidery work

Respondent’s age of starting professional embroidery

Number of capacity building training taken as an artisan

Do you think you can lead your group for getting more embroidery

XXi

102

103

104

105

105

106

107

108

108

109

110

111

113

113

113

114

117

118

119

123



work and for its extension?

432 Reasons for not leading the women’s group 124

433 Do you encourage your colleagues (women artisans) to participate in 125
village meetings?

434 Percentage of respondents open to new ideas and inputs 197

435 Respondents taking own Decision 128

436 Who takes decisions in your life? 128

437 Major decisions taken in life by respondents 129

438 Major decisions taken in life 130

439 Do you decide where to spend your earnings? 132

4310 Who decides where to spend your earnings? 132

4311 Do you know about your rights and entitlements? 133

4312 Have you ever used your rights and entitlements? 135

4313 As an artisan, what information would help in your work? 136

4.3.14 What are your sources of collecting relevant information related to 137
work?

4315 Do you find it easy to communicate your ideas within your group? 138

4316 Why don't you find easy to communicate your ideas within your 138
group?

4317 Have you faced problems in expressing your views in front of many 140
people?

4318 Do you think communication skills are necessary in your artisan 141
work?

4319 How are communication skills necessary in your artisan work? 141

XXii



4.3.20

4321

4.3.22

4421

4.4.2.i

4.4.2.iii

4.4.2.iv

442V

4.4.2.Vi

4.4.2.vii

4.4.2.viii

4.4.2.ix

4.4.2.X

4.4.2.Xi

How do you exchange necessary information or any new ideas
with your group members?

Do you participate in your household decisions?

What are the areas where you want to participate but are not
allowed?
Is there any benefit of the training?

Only an educated person can become a good leader?

Can illiterate women become leader?

Do you want to become a leader?

Your earnings can help you in?

Every person should be able to communicate properly?

Are you able to communicate your views within your group?
Are you able to communicate properly outside your group?

Are you able to talk to other people with confidence?

Can you speak in front of huge gathering or in any mass convention?

Are you able to stand and speak in your group meetings?

XXiii

142

143

144

153

155

156

160

167

168

169

171

172

173

179



Map No.

3.1

3.2

3.3

LIST OF MAPS

Description

Map of Rajasthan

Map of Bikaner District

Map showing villages taken in the study

XXiv

Page No.

69

70

73



Plate No.

Plate 1

Plate 2

Plate 3

Plate 4

Plate 5

Plate 6

Plate 7

Plate 8

Plate 9

Plate 10

Plate 11

Plate 12

Plate 13

LIST OF PLATES

Description

Respondents preparing for role play

Respondents during audio - visual session

_Respondents presenting their group findings on leadership
issue

A role play scene

Training material

Respondents filling up training feedback form
Respondents during group activity

Expressions through art work

Reflecting Confidence

Respondents participating in “Trust your Leader” game

Training session on Communication Skills

Group of respondents after successful completion of
empowerment training

“Where the mind is without fear....” Rabindranath Tagore

XXV



	1 Front pages_jaya thesis
	2 declaration
	3 abstract 1
	4 ACKNOWLEDGEMENT final
	5 FINAL CONTENT PAGE.
	6 FINAL LIST OF TABLES PAGE NO.
	7 FINAL LIST OF FIGURES
	8 FINAL LIST OF MAPS PAGE NO.
	9 FINAL LIST OF PLATES

